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ISSUE

Whether or not to Approve the Contract Amendment with The Prudential Life Insurance Company
of America and the Revised Group Vision Care Plan Contract and the Amendment to the Group
Vision Care Plan Contract with Vision Service Plan (VSP).

RECOMMENDED ACTION

A. Adopt Resolution No. 13-10-____, Approving the Second Amendment to the Group
Insurance Contract with the Prudential Life Insurance Company of America; and

B. Adopt Resolution No. 13-10-___, Approving the Group Vision Care Plan Contract and the
Amendment to the Group Vision Care Plan Contract with Vision Service Plan.

FISCAL IMPACT

Budgeted: Yes This FY: $    859.20
Budget Source: Operating Next FY: $ 1,031.04
Funding Source: Annualized: $ 1,031.04
Cost Cntr/GL
Acct(s) or
Capital Project #:

Multiple GL accounts and cost
centers across agency

Total Amount: $ 1,890.24

Total Budget: $1,890.24*
*This cost is associated with modification of Item 1 below.  There are no costs associated with modification of items 2,
3, and 4.

DISCUSSION

To ensure compliance with updated federal/state regulations and RT’s current business practices,
RT Staff regularly reviews RT’s benefit vendor contracts. During the 2013 review, staff determined
that two contracts were out of compliance and needed to be amended.  Following are the details
of the changes necessary to bring RT’s benefit contracts into compliance both with existing laws
and RT’s current practice:
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Life Insurance

A recent review of the contract with RT’s life insurance vendor, The Prudential Life Insurance
Company of America (“Prudential”), revealed that the contract between RT and Prudential needed
four modifications to bring it into compliance with RT’s requirements:

1. Update overage dependent child’s age limit for basic life insurance from age 19 to age 26 for
active employees in the Salaried and IBEW Employee Groups, which results in the above
fiscal impact.

2. Reinstate the removal of age reductions for retirees in the Salaried and IBEW Employee
Groups where the death benefit was mistakenly modified at the last renewal, removing the age
reduction for death benefit when retirees reach 65.  That modification should only have
affected RT’s active employees in these two Employee Groups where the death benefit
amount was to remain at $50,000 beyond age 65 or until the employee retires.

3. Implement the voluntary supplemental life insurance blended rates for active employees age
70 and beyond, decreasing the unit rates.

4. Reduce the blended rates for voluntary spousal coverage from age 25 to age 75+, decreasing
the unit rates.

Modifications to Items 2, 3 and 4 above do not have a fiscal impact as these benefits are
voluntary.  Exhibit A, attached to the Resolution, contains an Executive Summary, rate tables, and
the Second Amendment. Attachment 1 is a letter from RT’s Health and Welfare Benefits
consultant Keenan, providing more detailed information on the Second Amendment.

Vision

The Vision Service Plan (VSP) Agreement was modified with contract language, expanding the
service network to include affiliated providers such as Costco.  The modifications made to RT’s
Contract with VSP have no fiscal impact.  Normally, when RT amends an agreement, the parties
will draft and execute an amendment to the principal agreement without making any modifications
to the principal agreement or re-executing the principal agreement.  However, VSPs practice is to
re-issue the principal agreement when it amends the principal agreement.  Consequently, VSP
has asked RT to re-approve and re-execute the principal agreement and approve and execute the
amendment incorporating the changes in service providers.  Because such action would result in
RT having two active agreements with VSP, RT staff recommends that when the Board re-
approves the principal agreement and approves the amendment, that it terminate the principal
agreement approved by the Board on December 10, 2012.
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Staff recommends approval of the Second Amendment with RT’s life insurance provider, The
Prudential Life Insurance Company of America, and the Group Vision Care Plan Contract, and the
Amendment to the Group Vision Care Plan Contract with VSP, and that it terminate the Group
Vision Care Plan Contract approved on December 10, 2012 upon execution of the Group Vision
Care Plan Contract and Amendment thereto.



2868 Prospect Park Dr 916-859-7160
Suite 600 916-859-7167 fax
Rancho Cordova, CA 95741 www.keenan.com

License No. 0451271

Attachment 1

June 3, 2013

Ms. Donna Bonnel
Manager, Human Resources
Sacramento Regional Transit District
2810 O Street
Sacramento, CA 95816

RE: Prudential Amendment

Dear Donna,

The Prudential Basic Life and AD&D plan was updated January 1, 2013 to cover dependents to age 26 and to
remove the age reductions for active employees.

Prudential’s Amendments don’t detail the changes made, they only show the certificates that have been
affected based on a recent change to the contract.  The retiree certificates were listed on the original
Amendment when nothing should have changed on their plan.  In error, Prudential removed the age
reductions from the retiree plan.

The corrected Amendment for the January 1, 2013 plan year reflects the following changes/corrections:
(referenced on top left corner of the Amendment)

 49541-310716 – updated dependent age to 26 for active employees
 49541-317185 – removed age reductions from all basic life and AD&D certificates
 49541-051413 – added age reductions back to the retiree certificates

The final signed Amendment will be treated as the governing plan document as of the effective date of
January 1, 2013 unless or until changes are requested.

Once the document is signed, please forward a copy for our records and I will send a copy to Prudential.

If there are any questions, please do not hesitate to contact me at (916) 859-7160 x4281 or
sbjelke@keenan.com.

Sincerely,

Stacey Bjelke
Account Manager









RESOLUTION NO. 13-10-_____

Adopted by the Board of Directors of the Sacramento Regional Transit District on this date:

October 14, 2013

APPROVING THE SECOND AMENDMENT TO THE GROUP INSURANCE
CONTRACT WITH THE PRUDENTIAL LIFE INSURANCE COMPANY OF AMERICA

BE IT HEREBY RESOLVED BY THE BOARD OF DIRECTORS OF THE
SACRAMENTO REGIONAL TRANSIT DISTRICT AS FOLLOWS:

THAT, the Second Amendment to the Group Contract No. G-49541-CA, between
Sacramento Regional Transit District and the Prudential Life Insurance Company of
America, wherein Exhibit A is amended and replaced with the Exhibit A, is hereby
approved.

THAT, the General Manager/CEO is hereby authorized and directed to execute the
Second Amendment.

PATRICK HUME, Chair

A T T E S T:

MICHAEL R. WILEY, Secretary

By:
Cindy Brooks, Assistant Secretary







RESOLUTION NO. 13-10-_____

Adopted by the Board of Directors of the Sacramento Regional Transit District on this date:

October 14, 2013

APPROVING THE GROUP VISION CARE PLAN CONTRACT AND THE
AMENDMENT TO THE GROUP VISION CARE PLAN CONTRACT WITH VISION

SERVICE PLAN (VSP)

WHEREAS, Sacramento Regional Transit District Board adopted Resolution No. 12-
12-0194 approving the Group Vision Care Plan Contract between RT and VSP; and

WHEREAS, VSP expanded its service provider network to include additional
providers such as Costco; and

WHERAS, VSP and RT desire to replace the existing agreement between RT and
VSP with a revised Group Vision Care Plan Contract and an Amendment to the Group
Vision Care Plan Contract whereby the service provider network is expanded for RT
employees.

BE IT HEREBY RESOLVED BY THE BOARD OF DIRECTORS OF THE
SACRAMENTO REGIONAL TRANSIT DISTRICT AS FOLLOWS:

THAT, the Group Vision Care Plan Contract and the Amendment to the Group
Vision Care Plan Contract whereby the service provider network is expanded to include
additional providers such as Costco, are hereby approved.

THAT, the General Manager/CEO is hereby authorized to execute the Group Vision
Care Plan Contract and the Amendment to the Group Vision Care Plan Contract.

THAT, the Group Vision Care Plan Contract approved and executed pursuant to
Resolution No. 12-12-0194 is terminated and replaced by the reissued Group Vision Care
Plan Contract and the Amendment to the Group Vision Care Plan Contract, upon execution
of the Contract and Amendment herein approved.

PATRICK HUME, Chair

A T T E S T:

MICHAEL R. WILEY, Secretary

By:
Cindy Brooks, Assistant Secretary


